">l Josephs|Candler

Dear Residency Applicant:

Thank you for expressing an interest in our Postgraduate Year One (PGY1) Clinical Pharmacy
Residency program offered at St. Joseph’s/Candler. As a community-based health delivery
network we offer many unique educational and experiential opportunities and advantages for
students of the health professions including clinical pharmacy residents. A general description
of our program and facilities is provided as part of the enclosed application packet material.

St. Joseph’s/Candler is a 636-bed, regional-referral, multi-hospital, comprehensive health
delivery system located in Savannah, Georgia. Our pharmacy department is highly automated
and comprised of approximately 100 staff members. Clinical pharmacists currently provide
extensive services in several areas, including, but not limited to: internal medicine, critical care,
infectious diseases, cardiology, oncology, anticoagulation, pulmonology, endocrinology, nutrition
and administration. An active clinical research program provides the resident with an
opportunity to participate in both ongoing and new protocols.

Our residency program is flexible, allowing the resident to maximally individualize the
experience within the framework of ASHP accreditation guidelines. Training plans are
developed specific to each resident. Learning activities for each of the rotations will
accommaodate the resident’s previous experiences and current goals. Residents should be
strongly motivated toward pharmacy excellence and optimizing patient outcomes.

In addition to required and elective rotations, the resident will participate in preceptorship of
PharmD students, medication use evaluation, safety process education and implementation,
performance improvement activities, P&T Committee functions, presentation of continuing
education seminars to staff and the community, development of an original research project for
presentation and submission for publication, and involvement with other opportunities and
projects as they arise. It is expected that the resident will acquire a well-rounded, diversified,
clinical training experience applicable to the various areas of pharmacy practice.

The PGY1 Residency program at St. Joseph’s/Candler is part of the ASHP Resident Match
Program. [Match # 158413] As a prospective resident you must be registered for the match in
order for us to consider your application. Our deadline for all application materials is January
10™. An on-site interview will be required.

We are very excited about our residency program and all that it offers. We will gladly provide
any additional information you may need as you evaluate residency programs.

Thank you for your interest in our program.
Sincerely,

K Giie i Q’xféﬁﬁo e
i

Denise E Daly. PharmD, BCPS
Director, PGY1 Clinical Pharmacy Residency
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PGY1 Clinical Pharmacy Residency

Enclosed are materials regarding the PGY1 pharmacy residency program at St.
Joseph’s/Candler and the application process. It is important that you carefully read
and accurately complete these materials. Your application will not be processed until it
is complete.

Mission
To provide quality, compassionate, cost effective pharmaceutical care to patients

treated at St Joseph's/Candler and to provide leadership on medication use and drug
policy for patients and members of the health professions.

Purpose Statement

The PGY1 residency program is designed to train selected, highly motivated, and highly
gualified pharmacists in general pharmacy practice. This residency focuses on
development of the knowledge, attitude, and skills needed to provide quality,
compassionate and cost-effective pharmaceutical care. It consists of a broad-based
experience including all of the following areas: nutritional support, internal medicine,
critical care, cardiology, infectious diseases, oncology, pharmacokinetics, ambulatory
care, clinical research, performance improvement, medication safety and administration.
Residents develop, present, and submit for publication a major project. They also
provide formal educational lectures to pharmacy staff and students, and the community.
Residents serve as preceptors for PharmD. students who are completing clinical
clerkship training on site.
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Pharmacy Services

Clinical Opportunities Provided

Consultation to medical staff for TPN, antibiotics, and other medication management
Anticoagulation service

Implementation and management of medication guidelines

Participation in clinical research programs

Medication reconciliation

Multidisciplinary patient conferences

Formulary management

Educational training for pharmacy staff, physicians, & other health professionals
Patient education and discharge counseling

Involvement in hospital administrative committees including P&T

Quantros electronic reporting system for medication errors

IHI Trigger Tool for adverse drug reaction evaluation

Educational seminars for the community

Involvement with pharmacy curriculum at South University College of Pharmacy

Support for pharmacists

e Clinical specialists in areas of nutritional support, infectious disease, critical care,
internal medicine, oncology and cardiology

e Software programs in therapeutic drug monitoring

Electronic and on-site library services

Individual PDAs, laptop computers and mobile phones

IV admixture; Pyxis® System; Alaris® Smart Infusion Pumps

BMV (Barcode Medication Verification)

Outpatient pharmacy services

Order entry

Shared office facilities

Practice Settings

Inpatient and outpatient oncology
Anesthesia/Surgery

Critical care

Neurology and NICU
Medical/Post-surgical
Cardiology/CCU including Interventional
Endocrinology

Pulmonology

Orthopedics
Sub-Acute/Rehabilitation
Administration
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Residency Experience

The residency year is structured with several required rotations along with time for
elective rotations. All residents will participate in the provision of clinical and distributive
services offered in the Department of Clinical Pharmacy and Research. The emphasis
of this residency is on the training of a well-rounded general clinical pharmacy
practitioner. All residents are required to complete a major residency project.

Staffing Responsibilities

Each resident will fulfill staffing responsibilities within the central pharmacy of each
campus. Currently, our residents spend one evening per week and every fourth
weekend in this activity.

Residency Stipend and Benefits

Residents are paid a $42,000 stipend for the 52-week residency year. Twenty-two days
of paid time off (PTO) is included; this time is expected to be used for holidays, job
interviews, travel to meetings, and/or illness. Medical and dental insurance is an
optional benefit that the resident may elect. All residents must complete a physical and
health screening examination prior to starting the residency program. Holiday
schedules will be determined in accordance with department policy.

ASHP Residency Match Program

The St. Joseph’s/Candler residency program participates in the ASHP Resident Match
Program. [Match # 158413] Therefore, all applicants must be registered for the match.
You should complete the enclosed “Request for Applicant Agreement Package” and
forward it to the appropriate address, if you have not already done so.

Pharmacist Licensure

As soon as you have decided on St. Joseph’s/Candler as one of your match choices,
you should begin the process to become licensed in the state of Georgia by requesting
the appropriate information from the Georgia State Board of Pharmacy at (478) 207 —
2440 or visiting their website at www.sos.state.ga.us/plb/pharmacy. It takes time to
receive the information and application deadlines vary depending on whether you will be
reciprocating a current license or obtaining a new license through score transfer of your
NAPLEX results. Both reciprocating and new licensees are required to take the Multi-
state Pharmacy Jurisprudence Exam [MPJE]. New licensees will also take the Georgia
Practical Exam [GPE] given in June each year. In order for the applicant to take the
necessary exams, the Georgia State Board of Pharmacy MUST HAVE a completed
Georgia State Board application and the applicable fee by April each year. In addition,
you should verify that your college of pharmacy has submitted their information to the
Georgia State Board of Pharmacy in a timely manner. These exams MUST BE taken in
June in order for an applicant to remain qualified for admission to the PGY1 residency
program. If this poses a problem, please contact the Residency Director.
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Application Deadline

The deadline for receipt of an application and all of the materials necessary to review
the application is January 10™. Therefore, you must ensure that transcripts and
references are processed in a timely manner so that these materials reach us before
the application deadline. Incomplete applications will not be reviewed.

Interviews

Interviews are an integral part of our evaluation of potential residents. We expect that
serious applicants will also want to evaluate our clinical site. Therefore, we require
applicants to schedule an on-site interview in Savannah. This interview will last
approximately six hours. We will make every effort to accommodate the current
commitments and educational programs of the applicant when interviews are being
scheduled. Application materials must be completed and submitted prior to the
scheduling of an on-site interview.

Educational Benefits

Financial assistance in the amount of $1500.00 is available for attendance and
participation in local, state and national professional meetings and residency
conferences. The resident will attend the ASHP Midyear Clinical Meeting, Southeastern
Residency Conference (SERC), Georgia Society of Health-Systems Pharmacists
(GSHP) Residency Research Forum and one GSHP statewide meeting. Membership in
GSHP is paid by St. Joseph’s/Candler. Membership in ASHP is maintained by the
resident.

Professional Leave/Vacation/Sick Leave

Residents accrue twenty-two days paid time off (PTO) to be used for job interviews,
holidays, sick leave, and professional seminar attendance.

Health Benefits

Participation in health, dental and vision insurance benefits is an option available to the
resident, either as an individual or as a family. Residents must complete physical and
health screening examinations prior to starting the residency year and to qualify for
medical benefits.

Wellness Facilities

As hospital employees, residents have access to the Candler Wellness Center or
YMCA, including exercise classes, weight & steam rooms, exercise equipment, etc. at a
nominal fee.
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Mobile Communication

Each resident is provided with a PDA, laptop computer and mobile phone.

Parking

Available at both sites without fee.
Office space
Shared office space is provided for residents.

Computer Services

Instructional classes in the use of software programs are provided. Major software
programs in word processing, database management, presentation graphics,
spreadsheets, etc. are available. Patient information is also available throughout the
hospital and pharmacy via the hospital’s information system.

Health Sciences Library

The St. Joseph’s/Candler Health Sciences Library provides books, journals, and other
materials necessary to serve the immediate informational needs of its customers who
have been identified as hospital personnel/departments, physicians, patients and their
significant others, and affiliates. In addition, library services will provide manual and on-
line research assistance for its customers.

Goals of the Health Sciences Library

o Promote improved health care through the availability of current, accurate, and timely
clinical literature to the medical, nursing, and allied health staff as well as patients and
their families.

e Provide access to health sciences information in support of clinical and management
decision-making, performance improvement, research, and patient care services
including patient and family education.

e Encourage the cooperation of health sciences library within the hospital in the continuing
development of a network to manage information resources.

e Work with resource libraries to provide technical assistance concerning information
management for health care practitioners, professionals, consumers, and students.

e Promote among the health science community an awareness of the availability of
information resources and encourage the use of these resources in providing quality
patient care.
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Services provided through the Health Sciences Library
e Assist with the location and distribution of clinical literature to patients and their families
e Maintenance of library collection of books, journals, reference materials, indexes and
audio-video tapes.
Interlibrary loans.
Orientation to the library and any other related instruction as requested.
Manual and computer literature searches.
Photocopying according to the Copyright Law (Title 17 U.S. Code).
Current awareness references.
Ready reference and bibliography requests.
On-line access to other library collections and to electronic regional and national
networks.
e Access to patient education and information resources and services.
e Access to poison control information and hospital formulary.
. Participation in the hospital-wide development of the information system.

Both campus libraries are available to all employees Monday through Friday. Electronic
access to a variety of resources, journal, textbooks, etc. is always available.

Housing Information

Savannah offers a variety of housing options, all within short driving distances of both
hospital campuses and downtown, keeping commuting time to a minimum. Visitor/new
resident information that you may find helpful follows. Additional information can be
requested through the Chamber of Commerce. Apartment guides are available by
contacting www.apartmentsnationwide.com, www.marjac.com, or by calling Apartment
Finders at 912-652-0384.

Information About Savannah

www.savannahgeorgia.com

WWW.Savannahnow.com

www.savannahonline.com

www.savannahtraveler.com

Hospital Site

We encourage you to visit the St. Joseph’s/Candler web site at www.sjchs.org which will
provide other interesting and important information about our medical, research, and
educational programs.
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PGY1 Clinical Pharmacy Residency
Residency Rotations

The 52-week residency is divided into a number of required and elective rotations that
are scheduled to accommodate the resident’s specific career goals while assuring that
the resident acquires a well-rounded clinical training experience. With the exception of
the orientation period, the sequence of the rotations is designed to maximize the
development of the individual resident. Learning activities and the training schedule are
tailored to the specific needs of the resident.

REQUIRED ROTATIONS

Orientation 5 weeks
Internal Medicine 8 weeks
Critical Care 8 weeks
Infectious Diseases 4 weeks
Hematology/Oncology 6 weeks
Cardiology 4 weeks
Ambulatory Care 4 weeks
Safety/Performance Improvement Longitudinal
Professional Development Longitudinal

ELECTIVE ROTATIONS

Pharmacy Administration 4 weeks
Nutritional Support 4 weeks
Anesthesia/Surgery 4 weeks
Clinical Research 4 weeks
International Medical Mission 10 days

Others as requested 4 weeks
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Required Rotations

Orientation/Institutional Practice: 5 weeks

The purpose of this rotation is to acquaint the resident with the distribution
oriented aspects of pharmacy practice at St. Joseph’s/Candler. Upon conclusion of the
rotation, the resident will have demonstrated an understanding and proficiency in many
activities and functions including, but not limited to: knowledge of the pharmacy
department’s policies and procedures, familiarity with the physical facilities of both the
pharmacy and the hospital, proficiency with computer order entry of physician orders
and familiarity with pharmacy automation and technology. The resident will be expected
to develop a philosophy concerning the procurement of medications as well as
demonstrate the ability to prepare IV admixtures, including batch preparations, TPN's,
and chemotherapy. The resident will develop an understanding of all technical duties
associated with distribution of medications including the dispensing of controlled
substances from the pharmacy Pyaxis.

Internal Medicine: 8 weeks

The resident’'s primary function will be to provide pharmaceutical care to
patients admitted with medical problems generally treated by internal medicine
physicians. The resident will assess pharmacotherapy regimens and individualize these
therapies to meet the specific needs of the patient. These therapeutic
recommendations will be communicated to the Medical Staff of St. Joseph’s/Candler.
The resident will also review all physicians’ medication orders for appropriateness and
accuracy. Additionally, the resident will participate in discharge planning and provide
patient education and counseling to assure the best possible outcome for the patient.
Upon conclusion of the rotation, the resident will have demonstrated an understanding
and proficiency to discuss the pathophysiologic and therapeutic management of acute
and chronic disease states commonly encountered on an internal medicine ward. The
resident will have gained the knowledge needed to evaluate information gained from the
patient, medical records and other health care professionals to identify medication
related problems as they relate to the use and/or misuse of prescription and OTC drug
products.

Critical Care: 8 weeks

The critical care setting at St. Joseph’s/Candler primarily involves
medical/surgical patients. The resident will be responsible for providing pharmaceutical
care for the ICU patient. Duties will include evaluating pharmacotherapy regimens for
appropriateness, providing drug information as well as recommendations to nursing
staff and physicians, and acting as a liaison between the central pharmacy and “floor”
care of the patient. The resident will also be responsible for maintaining patient specific
information (pharmacy consults) to ensure patient continuity of care upon transfer to
other floors. As a part of the critical care rotation, residents will be expected to become
familiar with the benefits, risks and complications associated with mechanical
ventilation, as well as describing and employing hemodymanic monitoring in the critical
care setting. While becoming a responsible caregiver, the resident will also implement
and monitor pharmacotherapy for the treatment of shock related to cardiogenic
pathology, hypovolemia, or sepsis.
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Infectious Disease: 4 weeks

During this rotation, the resident will participate in the care of patients with
various infectious diseases. The resident will become familiar with common pathogens
for specific disease processes and be able to choose an appropriate antimicrobial
agent. Residents will communicate dosage change adjustments and the need for
changes to more cost-effective therapy to the prescribing physician. In addition to
interpreting microbiologic data and selecting appropriate therapy, the resident will
summarize pharmacokinetics, mechanisms of action, indications for use, adverse
reactions, monitoring parameters and spectrums of activity for all major classes of
antibiotics including, but not limited to: aminoglycosides, penicillins, quinolones,
macrolides, carbapenems and glycopeptides. The resident will also participate in the
annual revision of the St. Joseph’s/Candler antibiogram.

Hematology/Oncology: 6 weeks

The resident's primary function will be to provide pharmaceutical care to both
outpatients and inpatients with hematological and oncological diseases being treated by
hematology/oncology physicians. The resident will participate in rounds and assess
pharmacotherapy regimens and specific patient needs which will be recommended and
communicated to the Medical Staff of St. Joseph's/Candler. The resident will also be
involved in chemotherapy admixing, chemotherapy adverse effect monitoring, patient
education on cytotoxic drugs and monitoring chemotherapeutic protocols in an
outpatient setting. Additionally, the resident will have the opportunity to provide
continuing education for St. Joseph's/Candler staff on an as-needed basis.

Cardiology: 4 weeks

The primary function of the resident will be to provide pharmaceutical care to
patients with cardiac problems being treated by a cardiologist and/or a cardiothoracic
surgeon. The resident will design pharmacotherapy regimens individualized to meet
patient needs and review all medication orders for appropriateness and accuracy. The
resident will participate in multi-disciplinary patient rounds to address pharmacy issues.
Additionally, the resident will also be responsible for patient education regarding
medications prior to discharge. Residents will spend time in the PCU, CCU and cardiac
cath lab. At the conclusion of the rotation, the resident will be able to demonstrate an
understanding and proficiency concerning the clinical use, dose, route of administration,
adverse effects and drug interactions for all classes of cardiac medications including,
but not limited to antiarrhythmics, inotropes, antihypertensives, anticoagulants and
antiplatelet agents. The resident will be expected to construct a pharmaceutical care
plan for patients who present with acute coronary syndromes, heart failure, myocardial
infarction and post-CABG patients.
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Ambulatory Care: 4 weeks

The purpose of this rotation is to provide the resident with an in-depth
experience in providing pharmaceutical care to a broad variety of ambulatory patients
seen in a physician’s office practice. The resident will work cooperatively with an
internal medicine physician, his nurses and office staff to determine therapeutic
outcomes; assist in the selection of appropriate prescription and nonprescription drugs
to be used in patients’ treatment plans; establish mechanisms to monitor the drug
therapy for patients served in this setting; assist in the screening of patients who might
be candidates for ongoing pharmacotherapeutic studies in the health system; and
provide medication discharge counseling to improve compliance and
pharmacotherapeutic outcomes. The resident will also discuss the pharmacology and
adverse effect profile of medications with the physician and inform patients under the
physician's discretion.

Safety/Performancy Improvement: Longitudinal

The Safety and Performance Improvement rotation is logitudinal. During this
rotation residents work jointly on a year long safety improvement project; develop,
collect data, present findings to P&T and implement action plan for MUES; compile
monthly reports and evaluations of reported adverse reactions and medication errors;
review or revise medication use policies as assigned; develop and present one
medication safety program for nurses and pharmacists every other month; develop and
implement plan to prevent occurrence or reoccurrence of medication misadventures. At
the conclusion of the resident year the resident will understand the purpose and benefits
of conducting medication use evaluation, adverse drug event reporting and analysis
programs, policy, law and regulatory guidelines as they apply to medication use, the
pharmacy and the health system.

Professional Development: Longitudinal

The Professional Development rotation is a longitudinal rotation with the
purpose of involving the resident in activities that will enable them to develop
leadership, educational and management skills. During this rotation, the resident will
author three articles for the health system newsletter; provide a one hour informational
seminar for two community groups; provide a one hour CE seminar for pharmacy staff;
facilitate case-study group learning classes at South University College of Pharmacy as
assigned; provide written responses to drug information questions as assigned,;
develop, implement, present and submit for publication one major research project;
participate in the poster presentation session of the spring GSHP statewide meeting;
maintain active membership in ASHP and GSHP; participate in book club; participate in
the Weekly Discussion Meeting; participate in the monthly Savannah Area Resident
Meeting. In addition, the resident is expected to involve themselves in the daily
activities of the pharmacy department; work as team member alongside pharmacy staff;
conduct themselves in an ethical and professional manner; and seek out opportunities
to contribute to the profession of pharmacy as well as for self-development.

1



Elective Rotations**

Administration: 4 weeks

On this rotation, the resident will participate in clinical leadership decisions
regarding budget, medical staff relationships, strategic planning, monitoring and
maintenance of clinical service functions, and personnel management. The resident will
attend various committee meetings and contribute to the achievement of pharmacy
goals. Additionally, the resident will develop materials for the P&T Committee and
Medication Management Committee, monitor the fiscal performance of the department,
and prepare and develop administrative reports for hospital leadership. At the
conclusion of the rotation, the resident will demonstrate the ability to model a practice
management philosophy that supports pharmaceutical care and pharmacy practice
excellence.

Nutritional Support: 4 weeks

The resident’'s primary function will be to provide pharmaceutical care to
patients receiving parenteral and enteral nutrition. The resident will design appropriate
nutritional regimens that are individualized to meet the nutritional needs of the patient.
The resident will review medication regimens on all patients receiving parenteral and
enteral nutrition and make recommendations for adjustments in medication therapy
when appropriate, and will participate in multi-disciplinary patient rounds to address any
nutritional concerns. Upon the conclusion of this rotation, the resident will demonstrate
an understanding of the clinical pharmacology, composition, compatibility, and stability
of various parenteral nutrition regimens and the ability to initiate, monitor, modify, and
wean parenteral nutrition for patients who require therapy.

Anesthesia/Surgery: 4 weeks

The resident will participate in the operation of an operating room-based
pharmacy in the surgical service suite. The resident will review patient charts prior to
surgery for documentation of patient’s height, weight, allergies, home medications, any
available laboratory reports, and review any written prophylactic antibiotic orders for
appropriateness. The resident will review patient charts at the conclusion of procedures
for documentation and appropriate use of medications, including those used by
anesthesia, and intra-operative medications. The resident will interact with OR
personnel including the surgeons, anesthesiologists, anesthetists, and nurse circulators
in both Day Surgery and the Main OR when appropriate intervention or information is
needed.

Clinical Research: 4 weeks

This rotation will involve the resident in many aspects of a hospital-based
research program in order to improve the resident’s skills in managing investigational
drug studies and investigational drugs according to established protocols and the
policies and procedures of the health care system. This rotation is designed to provide
the resident with experience in implementing and coordinating sponsored clinical
research on investigational drugs and devices. The resident will participate in clinical
site preparation including: study setup, development and submission of regulatory
documents for the sponsor and the institutional review board, development of budgets
and contracts, recruitment and monitoring of study patients, collection and analysis of
data, and interaction with study monitors.
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International Medical Mission: 10 days

This rotation is a 10-day excursion to Antigua, Guatemala where the resident
will practice pharmacy as part of a medical mission team in a third world country. The
resident will assist in preparation for the trip by being involved in formulary decisions,
procurement of medications through donations and charity resources, stateside labeling
and packing. Once in Guatemala the resident will function as a member of either the
surgical team or the village (family-practice clinic) team being involved in all team
activities. At the conclusion of this rotation, the resident will identify opportunities for
improvement of the team’s medication delivery system, will understand the contribution
of a multidisciplinary team approach to patient care, will have collaborated with
physicians and other health care professionals, implemented efficacious patient care
with limited resources, educated team members and patients in medication use, and
displayed professional and ethical behavior.

** Any required rotation can be repeated as an elective rotation.
** Additional elective rotations are based on a resident’s request and availability.
PGY1 Clinical Pharmacy Residency
St. Joseph’s/Candler
Application Packet
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ST. JOSEPH’'S/CANDLER APPLICATION

This company is an equal opportunity employer and does not discriminate on the basis
of race, creed, color, age, sex, disability or national origin.

PERSONAL INFORMATION

Social Security Number Date
Last Name First Name Middle Initial
Street Apt. No.
City State Zip Code
Home Phone NO. (include area code) Alternate Phone NO. (include area code)
E-mail Address (home) E-mail Address (campus)

EDUCATION AND TRAINING

Please have a copy of your academic transcript for your pharmacy degree(s)
mailed to the correspondence address given in this application.

Educational Name and Address of Site Dates Degree or

Site Attended | Major Course of Study
Pharmacy
School

Other
College(s)

Prior
Residency
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LICENSURE AND CERTIFICATION

State of License | License Number Date Issued Date Expires
1.
2.
Type of Certification Date Issued Date Expires

REFERENCES

You are required to provide 3 references who can attest to your professional
credentials and personal attributes regarding your desire to complete this
residency. Please list your references below and give each reference a copy of
the enclosed form which they are to return directly to our office by January 10".

Name Address Phone

If you are selected for an interview, please indicate the dates that would be most convenient for you to
visit our health system:

1% Choice:

2" Choice:

3" Choice:




WORK HISTORY

List most recent employer first.

Name of previous employer:

Address City State Zip
Your Job Title Starting Date  Leaving Date
Supervisor's Name Supervisor’s Title

Description of Work Duties

Reason for Leaving

Name of previous employer:

Address City State Zip
Your Job Title Starting Date  Leaving Date
Supervisor's Name Supervisor’'s Title

Description of Work Duties

Reason for Leaving

Name of previous employer:

Address City State Zip
Your Job Title Starting Date  Leaving Date
Supervisor's Name Supervisor's Title

Description of Work Duties

Reason for Leaving




APPLICANT STATEMENT

In the space below please indicate in no more than 150 words why you have
decided to complete a PGY1 residency.

It is the policy of St. Joseph’s/Candler (SJ/C) to maintain a safe, healthy, and productive work
environment for all employees; to provide quality services for our customers in an efficient manner; to
maintain the integrity and security of our facilities and property and to perform all these functions in a
manner consistent with the interests and concerns of our community. Pursuant to these policies, SJ/C
requires candidates for employment to pass a drug/alcohol screening test covering illegal substances and
legal substances subject to abuse. SJ/C requires all newly-hired employees to submit a urine and/or
blood specimen and to sign a consent and release statement. Refusal or positive test results will result in
disqualification for employment.

The information | have given in this application is true and correct to the best of my knowledge and is
subject to validation by SJ/C. | understand that any false statements, misrepresentations, or omissions
on this application may justify refusal or termination of employment. | authorize individuals, schools and
employers listed above to provide SJ/C with any information that SJ/C requires to make an employment
decision. | release all persons and organizations from liability for any damage for issuing this information.

Signature Date

Correspondence to:

Denise E Daly, PharmD, BCPS
Director, PGY1 Residency Program
St. Joseph’s/Candler
5353 Reynolds Street
Savannah, GA 31405
912-819-8163 phone
912-819-8338 fax
e-mail: dalyd@sjchs.org



Reference Information Form
PGY1 Clinical Pharmacy Residency

St. Joseph’s/Candler, Savannah, Georgia

has applied for admission into the
Postgraduate Year One (PGY1) Clinical Pharmacy Residency at St. Joseph’s/Candler. You are being
asked to provide us with reference and background information about this applicant’s suitability and
preparation for residency training. A PGY1 residency is an organized, directed, postgraduate training
program that centers on development of the knowledge, attitude, and skills needed to provide quality,
compassionate and cost-effective pharmaceutical care. Your assessment of the personal and
professional maturity of this applicant as well as his/her academic and clinical skills in the pharmaceutical
care of patients will be valuable to our review of his/her credentials. Your comments will be confidential.
Thank you for your assistance.

Signature Date

Correspondence to:

Denise E Daly, PharmD, BCPS
Director, PGY1 Residency Program
St. Joseph’s/Candler
5353 Reynolds Street
Savannah, GA 31405
912-819-8163 phone
912-819-8338 fax
e-mail: dalyd@sjchs.org



PGY1 Clinical Pharmacy Residency
St. Joseph’s/Candler
Application Packet Checklist

Please complete and return this checklist with your application. The intention of this list
is to help you document that you have fully completed the application materials.

Actions
Application Form Date mailed:
Applicant Agreement Date mailed:
For National Match www.natmatch.com/sdhprmp
[Match # 158413]
References:

Reference 1 Name Date given to reference
Reference 2 Name Date given to reference
Reference 3 Name Date given to reference
Transcript Name of School Date given to school

Your Name Telephone Number E-mail address



